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1. Introduc



5.1. The Public Interest Disclosure Act 1998 (PIDA) protects employees who “blow the whistle” where the

employee reasonably believes that the disclosure falls within the remit of the prescribed person or body

and that the information and any allegations are substantially true. Disclosures made under this

procedure will be monitored for statistical purposes as required under the PIDA. The details of any

disclosure will remain confidential.

5.2. Any member of the school community or the general public is able to “blow the whistle”; however, the

PIDA only protects employees.

6. External Disclosures
6.1. This policy is intended to provide employees with an avenue to raise concerns within the Trust and to

give the reassurance employees need to raise such matters internallyT
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https://www.gov.uk/government/publications/blowing-the-whistle-list-of-prescribed-people-and-bodies--2
https://www.gov.uk/government/publications/blowing-the-whistle-list-of-prescribed-people-and-bodies--2
http://www.protect-advice.org.uk
https://www.nspcc.org.uk/link/3e4febc8083e4a99b3cd986b98735597.aspx
https://www.nspcc.org.uk/keeping-children-safe/reporting-abuse/report/report-abuse-online/


● Appoint at least one member of staff (usually the Headteacher/Principal or Designated

Safeguarding Lead) and at least one Governor who other members of staff can contact if they wish

to report concerns

Please click on the link below to see the current list of Whistleblowing Link Governors*:

Local Governing Committee Whistleblowing representatives

8.3. The Trust Board has overall responsibility for this policy, and for reviewing the effectiveness of actions

taken in response to concerns raised under this policy.

*The Trust Board undertakes

https://hslt.academy/lgc-whistleblowing-respresentatives/




13. Untrue or Malicious Allegations
13.1. If an employee makes an allegation that they reasonably believe is true but is not confirmed by the

investigation, no action will be taken against them. If, however, an employee makes malicious or

vexatious allegations, following further investigation disciplinary action may be taken against them.

14. How to Make a Disclosure
14.1. As a first step, concerns should be raised with an immediate Manager, where possible. This depends,

however, on the seriousness and sensitivity of the issues involved and who is thought to be involved in

the malpractice. For example, if it is believed that management is involved, the employee should

approach either the Headteacher/Principal, Chair of Governors, Chief Executive or Chair of Trust Board

as appropriate, in the first instance. Contact details of the appointed Governor for each school/academy

and Trustee for the Trust in relation to raising whistleblowing concerns can be found using the following

link: Local Governing Committee Whistleblowing representatives or is available from Human Resources.

14.2. Concerns can be raised verbally but are better raised in writing. Employees are invited to set out the

background and history of the concern, giving names, dates and places where possible, and the reason

why they are particularly concerned about the situation. If an employee does not feel able to put their

concern in writing, they can telephone or meet the appropriate person.

14.3. The earlier an employee expresses the concern, the easier it is to act. Although employees are not

expected to prove the truth of an allegation, they will need to demonstrate to the person contacted that

there are sufficient grounds for their concern.

14.4. Employees may also invite their Trade Union representative to raise a matter on their behalf.

14.5. Employees are expected to conduct themselves in a professional manner when raising concerns and

throughout their involvement in any whistleblowing situation.

15. How the Trust will Respond
15.1. The action taken by the Trust will depend on the nature of the concern. The matters raised may:

● Be investigated internally;

● Be referred to the Police or other appropriate body.

15.2. In order to protect individuals and the Trust, initial enquiries will be made to decide whether an

investigation is appropriate and, if so, what form it should take. The Trust will listen to any concerns,

documenting the facts and determine if any action is needed. The Trust make seek clarification on what

the concern is about, who else is involved, and what the whistleblowing wants to achie
r
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